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Q 1.  (a) What is labour law? 



 

(5marks)


          (b) What role does the labour laws play in the labour industry?           










(10 marks)
          (c)  Why is it important for a human resource management student to                    undertake a course in industrial and labour relations law?











 (10 marks)

Q2. Discuss the jurisdiction and functions of the employment and labour         relations court of Kenya.             




(15marks)
Q3. Discuss the ways through which a employment can be terminated and the         remedies available for wrongful dismissal.


( 15  marks).
Q4. State and explain six benefits that accrue from sound industrial relations  HumaH.




    





 (15 marks)
Q5. (a) State and explain four key roles played by trade unions in Kenya. 










(8 marks)

        (b)  Discuss the challenges facing contemporary trade unions in Kenya.











(7 marks)
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