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INSTRUCTIONS TO CANDIDATES

1. Question ONE is compulsory

2. Question ONE carries 25 marks

3. Answer any other three questions 

4. All other questions carry 15 marks each

1. (a)Define

(i)Training                          





(1mks)
(ii) Development               





(2mks)
(b) Explain the following theories of learning 

(i) Connectionist theories          




(5mks)
(ii) Cognitist theories                  




 (5mks)
(c) Opande has been appointed the human resource manager of a flourishing LPG company. After working for two weeks, Mr. Opande realized the need for the organization to conduct training for its staff.  Explain some of the factors that might have made the Human Resource officer to consider the employees for training.                   






 (12mks)
2. (a) While conducting training, it is important to use teaching aids to support presentations. Give TEN reasons why you would use teaching aids during training. 








(10mks)
(b) Explain how you would prepare good teaching aids for a training session.           









(5mks)
3. (a) Brainstorming is used in training to generate a wide range of ideas. Before the session, always give the rules. Outline some of the brainstorming rules.              







(5mks)
(b) A trainer must evaluate a training programme. Explain the aspects of training that you would evaluate as a trainer.              

(10mks)
4. You have been appointed the Human Resource Officer of Arid and Semi Arid Livestock Reserve programme in Narok. Being the Human Resource Development specialist, explain the role you will play in Training and Development of the employees.              



(15mks)
5. Discuss FIVE principles of learning that you will put into consideration as a trainer.     








(15mks)
